DR CLAIRE DAVIES: CHAMPIONING
LGBTQ+ PEOPLE IN STEMM

DR CLAIRE DAVIES FOUNDED
PRISM, ANETWORK FOR
LGBTQ+ PEOPLE IN STEMM,
FOLLOWING DISCUSSIONS
WITH VOLUNTEERS AND
VISITORS TO THE INSTITUTE
OF PHYSICS STALL SHE
ORGANISED FOR EXETER
PRIDE IN 2018.

In her day job, Claire Is a research
fellow In the Astrophysics Group
of the College of Engineering,
Mathematics and Physical
Sclences at the University of
Exeter. Insight talks to Claire
about why she founded PRISM
and the organisation’s aims.

What Inspired you to found
PRISM?

Personally, | feel that alot more can be
done to be fully inclusive of LGBTQ+
individuals working and studying in
Science, Technology, Engineering,
Mathematics and Medicine (STEMM)
but also to promote STEMM subjects
within LGBTQ+ communities. There are
initiatives which aim to do thisona
national scale (LGBT STEM and Pride in
STEM, for instance) but, before PRISM,
nothing more local to the South West
of England. PRISM was launched on
July Sth 2018, coinciding with the first
‘International Day of LGBTQ+ people in
STEMM", with an open event to discuss
what an Exeter-wide LGBTQ+ STEMM
network could provide.

PRISM MANIFESTO

* A space for local STEMM
workers and students to meet
and share ideas with fellow
LGBTQ+ people and allies of
the LGBTQ+ community;

* A platform for the work of
LGBTQ+ scientists, engineers,
technicians/technologists,
mathematicians, and medics
to be championed and
celebrated;

* An opportunity for the
successes (and failures) of
local and national equality,
diversity and inclusivity
initiatives to be shared
amongst Exeter-based
STEMM employers.

How can SMEs Interact
with PRISM?

At present, PRISM is focussed on
providing a quarterly talk series
and networking event for STEMM

employees and students (our "PRISM
Speakers" series). SME employees and
owners are welcome to attend these
events, regardless of their gander,
sexuality and physical characteristics
(s2x). We are in the process of creating
aweb poge which will feature a direct
“contact us” section but, for now, we
invite interested persons to reach out
to us via our social media occounts

As a network, we provide an element
of community. A diverse workforce
has been repeatedly shown to have
a positive economic impact. The
availability of an LGBTQ+ network,
particularly one for individuals in
STEMM fields, can help to attract
individuals who may not be familiar
with Exeter and be drawn to the
multicultural nature of bigger cities.

What can businesses do to ensure
they are fostering a supportive
environment for LGBTQ+ people?

Business leaders should seek to
exploit the acknowledged benefits of
all types of diversity (LGBTQ+, age,
race, professional background etc) at
all levels of their business. In cur cass,
treat LGBTQ+ people like everybody
else, respect their choices and get to
know them as colleagues and friends
who are working with you to achieve
the business objectives. Reach out

to us when you need help although
there are many "best practices”
guides available online which contain
information on providing a supportive
environment for LGBTQ+ individuals,
most notably on Stonewall's webpoges.

Immediate actions include calling

out homophabic, transphobic, and
biphobic language, even "casual

slurs such as those classified as
*banter®; using neutral language when
refarring to persons whose gander and
pronouns you do not know, such as
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an employee’s partner; respecting an
individual's pronouns and encouraging
all employees to include pronouns on
email signatures; removing gender-
specific uniform or dress-code
policies; considering the safety and
requirements of LGBTQ+ individuals
when choosing venues for work socials
and business trips and ensuring it

is easy and simple for employees to
change their name, including making
allowances for employees wishing to
have different professional and legal
names.

Can you glve any examples of how
PRISM has celebrated the work

of LGBTQ+ people working In
STEMM?

We have had "LGBTQ+ role models in
science” leaflets, originally designed
by Joby Razzell Hollis, printed which
were originally given out at Pride
2018 and are available at our PRISM
Speakers events - these feature more
well-known individuals from recent
history (cryptographer Alan Turing and
astronaut Sally Ride) together with
currently active scientists (computer
scientist Lynn Conway, chemist David
Smith, and astrophysicist Nergis
Mavalvala).

Through PRISM Speakers, we've
provided a platform for Sally Basker
(CEO of Exeter Science Park), Sophie
Fardell-Rudd (principal technical
officer for Network Rail), Agnes Bacon
(Nanomaterials PhD student), and
James Claverley (science governance
co-ordinator at the National Physical
Laboratory), to speak about the
amazing work they do. In January 2019,
| provided a summary of the fourth
annual LGBT STEMinar series at
PRISM Speakers event. The national
STEMinar series event particularly
celebrated the efforts of Beth
Montague-Hellen, founder of charitable

organisation, LGBT STEM, and the
LGBT STEMinar series as well as
highlighting the wide-ranging research
being conducted across the UK and
abroad by LGBTQ+ researchers.

What do you wish other people
knew about your work?

The work | do as PRISM is voluntary
and in my own time. | fit this in around
my research and other commitments
and responsibilities | have within the
department of Physics and Astronomy
at the University of Exeter. And none of
what has been achieved through PRISM
could have been done without the work
and support of the PRISM coordinators.

How would you encourage young
people to consider STEMM
careers? How can we ensure

greater diversity In STEMM?

A lot can be done to increase young
people’s “science capital”. Within
scientific research, we see that
individuals are more likely to go on

to have careers in STEMM if family
members or family friends are already
working in STEMM. This is one reason
why having STEMM-related stalls at
events such as Exeter Pride are so
important because you interact with
young people and (current/prospective)
parents who don't necessarily attend
STEMM-specific events or museumns.

Why are PRISM, and other LGBTQ+ In STEMM Inltiatives,
Important now and for the future?
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